TIENS
New DS Speedy Rank Advancement
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.Development Bonus 3.Coaching Bonus

Joining Sponsor Development CEp e Coaching bonus
Bonus Development
packages bonus rate rate
rate Bonus
800BV  15% 12% $5,000 5%, 5%, 5%, 5%
eelll 400BV  12% 11% $3,000 5%, 5%, 5%
<5 200BV  10% 10% $1,600 5%, 5%
=lel 100BV 8% 9% $800

For example,

A purchases Platinum joining package , sponsors two new Platinum DS .

He or She will has his return on investment at the 3rd generation, double the
investment at the 4th generation, and reach the Weekly Cap of Development
bonus after the 10th generation.

> D four structures
. , cach op $5000 -

4. Sales Bonus: Allow PV accumulation for rank ac <
The higher your rank is, the more bonuses you will enjoy. Your stair-s
overriding bonus will be higher when you advance to a higher rank.

Star
golden director
lion

Bronze Silver Golden
lion lion lion

Honorary
director

rank 5* 6* 7* 8*
rate  10% 15% 20% 25% 28% 30% 32% 33% 34% 35%

: Five and
qualifi 5505y 5000PV & 25000 100k g5 g¢ ThrE o rge apove 4 dolden4
cation PV 8* g lions directors

5. Leadership Bonus: bonus rate for each generation is doubled, which follows
the theory of duplication.

6. Excellence Bonus: Allow overriding bonus in depth, stack-up bonuses for
each generation built.

7. Honorary Bonus: A global profit sharing for Honorary Ranks

8. Special Reward: Travel, luxury car & villa awards , up to USD 195000 yearly "\

Join in one country, enjoying the global profit sharing! Build network str
to encourage and create consumerism even when you are not personal
presence in some countries! We provide you the World—class;w_ Si
training and will always gundlng you to do better'
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ccording to our New CP, you need 4 Gold Lion Structures to advance
Honorary Director rank. This means the New CP encourages business builders to
develop a minimum of 4 structures. We will introduce you the following two
development models for Speedy Rank Advancement and to maximize your profit.

1. For those who are ambitious and competent, we recommend the duplication
of “ 1 sponsor 4” model to establish a stable network structures.

2. For those who are confident and persevere, we recommend the duplication of
“1 sponsor 2” model, to establish a stable network structures. When achieving
the Weekly Development Bonus Cap , the structure 3 and structure 4 will then

be activated.
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Model 1:

1 Sponsor 4
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To develop fast, new DS is advised to purchase 3 Platinum

@@.. packages (orange) when joining in.

' ' ' ' R k: the 2nd and 3 ID be pl d in diff t

“ “ “ “"" “ “ coelrjnnatl;ies, teo buizlic?a stablecr?gtw?)rpkzireuclttrel a?]rde?o
.—.'.—. ceoee .—.'.—. maximize income.
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According to the model, U join in the 15t month and
sponsor 4 (including U2 and U3), in the 2" month, U2 and

111
U3 sponsor 4 each.
“ “ Each ID sponsor 4, so on and so forth.
1 A




Month | Sponsor | Developme | Coaching Sales Leadership Bonus Rank
@@.. Bonus nt Bonus Bonus Bonus Bonus Sum

480.00 184.00 664.00

.. .. .. .... .. .. .. 3rd 736.00 36.80 14.00 786.80 6
‘. .. o0 000 ‘. .i 4t 2,944.00 294.40 56.00 3,294.40 7
5th 11,776.00 1,766.40 216.00 13,758.40 8

.. 0000 ..

6t 40,000.00 9,420.80 1,230.40 294.40 50,945.60 Gold Lion

| 4 “
Honorary§'
Director

7 40,000.00 36,262.40 1,246.40 1,190.40 78,699.20

95,640.00 47,780.80 2,762.80 1,484.80 148,148.40
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us of U2 and U3 each
Month | Sponsor | Developm | Coaching Sales Leadership Bonus Rank
@@.. Bonus ent Bonus Bonus Bonus Bonus Sum
. . ) j 2nd 5
.. .. .. .... .. .. .. 3rd 480.00 184.00 664.00 6

‘. .‘ o0 000 ‘. .i 4th 736.00 36.80 14.00 786.80 6
5th 2,944.00 294.40 56.00 3,294.40 7
.. 0000 ..

6! 11,776.00 1,766.40 216.00 13,758.40 8

el 40,000.00 9,420.80 1,230.40 294.40 50,945.60

55,640.00  11,518.40 1,516.40 294.40 69,449.20
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Model 2:

1 Sponsor 2




To develop fast, new DS is suggested to purchase 3 Plati
packages (orange) when joining in.

Remark: the 2"d and 3 ID can be placed in different countries,
to build up a stable network structure and to maximize income.

According to the model, U join in the 15t month, and sponsor 2
(U2 and U3) in the 2"d month. Each ID sponsor 2, so on and so
forth.




nus of Ul

Sponsor | Develop | Coaching Leadership | Bonus
Bonus ment Bonus Bonus Sum
Bonus

2nd 240 88 5 333 5
31 176 8.8 12.5 197.3 6
4 352 35.2 75 394.7 6
50 704 70.4 55 829.4 7
6" 1408 140.8 20 1568.8 7
" 2816 281.6 173.3 3270.9 8 |

—

Iiill

cil 5632 352.2 272 76.8 6333 BL
9" 11264 704.2 56 161.6 121858 BL
200000 331.2  202076.9 BL

240 222440 5696 2271898




s of U2 and U3 eac

Sponsor | Develop | Coachin Leadersh
Bonus ment g Bonus ip Bonus
Bonus

_ o _ o rd
........ £ 240 88 5 333 =
th
- 176 8.8 12.5 197.3 <
5th 6
o000 0 352 35.2 75 394.7
th
g 704 70.4 55 829.4 s
eo0o0o0 o " ,
1408 140.8 20 1568.8
._. 3270.9

6333

12185.8

25112.9




In 1 sponsor 2 model,

From the 10" month, the Weekly
Development Bonus Cap will be
reached from the 1st and the 2nd
structures. The 39 and 4th
structures will be activated.



Month | Sponsor | Develop | Coaching Leadersh
Bonus ment Bonus ip Bonus
Bonus

88 56 384

3rd
176 8.8 74 258.8 BL
4th
352 35.2 44.6 431.8 BL
5th BL
704 105.6 147 956.6
th BL
1408 281.6 184 1873.6
7th BL
2816 563.2 269.28 3648.48
gth GL
5632 915.4 568 144 7259.4

11264 1830.6 656 296 14046.6 Gt

200000 3942.5 1256 600 205798.5 Gk

222440

7682.9 3254.88

-

234657.8
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SEE YOU AT THE TOP!




